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Merseyside Sports Partnership Equity Statement 

2010 – 2013
Equity Statement

Merseyside Sports Partnership recognises the role that sport has in ‘improving the quality of life for all people within Merseyside through sport and physical activity’, irrespective of age, gender, disability, racial origin, religious belief, social status and sexual orientation. (Merseyside’s Strategy for Sport and Physical Activity 2006-2009- to be reviewed April 2010)
Sport England’s Equity Statement: 

“Sports equity is about fairness in sport, equality of access, recognising inequalities and taking steps to address them.  It is about changing the culture and structure of sport to ensure that it becomes equally accessible to everyone in society.”

‘Direct discrimination is defined as treating a person less favourably than others are or would be treated in the same or similar circumstances.’ Merseyside Sports Partnership fully embraces the values of equity and inclusion. A programme of action will be developed to make this statement fully effective and will address the needs of every group of people that experience particular inequality.  

It is the aim of the Merseyside Sports Partnership in its relationships with its stakeholders, employees and job applicants and in the provision of its services, not to disadvantage any individual by imposing any conditions or requirements, which cannot be justified. Merseyside Sports Partnership will continue to ensure all present, potential and future employees receive fair and equal treatment through its personnel policies and practice.  Furthermore, if any employee practices direct discrimination they will be liable to disciplinary action. Merseyside Sports Partnership ensures that in its provision and delivery of services and activities, individuals will not be disadvantaged through the imposition of conditions and/or requirements that cannot be fully justified.   

This statement will continue to be implemented through creating more opportunities and encouraging increased participation in sport for everyone at all levels and in all roles, irrespective of age, gender, disability, racial origin, religious belief, social status and sexual orientation.  

Merseyside Sports Partnership will:

· Take responsibility for actively promoting and developing an awareness of sport equity at partnership and local level

· Increase collaboration with partner organisations to ensure equitable, fair and consistent treatment of all stakeholders

· Promote non-discriminatory behaviour by all participants

· Aim to provide all services in a way that is fair to everyone and not to disadvantage any group or individual 

· To ensure that all children and vulnerable adults have equal rights to protection from harm, and promote the understanding that they may be vulnerable to abuse 

· Establish innovative schemes to encourage priority groups* to take part in sport and physical activity, provide equity information and develop local awareness campaigns 

· Monitor and evaluate participation of priority groups* 

· The provision of appropriate training for all employees within the Core Team and providing opportunities for stakeholders

· Ensure this statement and the supporting procedures in place remain relevant. The Core Team will, on behalf of Merseyside Sports Partnership, review and update this statement to ensure that it reflects any changes in legislation

Merseyside Sports Board 

· Any proposed changes to the statement will be presented to Merseyside Sports Partnership Board as soon as possible for endorsement. If there are no changes the statement will be subject to an annual review by the Board

· The Board will be accountable for actively promoting and developing an awareness of sport equity at partnership and local level

In pursuance of this statement, the Merseyside Sports Partnership may take positive action at times in favour of under represented employees, volunteers and coaches that are working on partnership projects. This will be achieved by recognising legal obligations as defined in: - 

· Race Relations Act 1976

· Equal Pay Act 1970

· Sex Discrimination Acts 1975, 1986 and 1999

· Disability Discrimination Act 1995

· Rehabilitation of Offenders Act 1974

· Human Rights Act 2000

References:

Sport England – Active Sports Equity Guidance Notes 2006

Liverpool City Council - Equal Opportunities – Policy Statement. Grievance Procedures 

Merseyside’s Strategy for Sport and Physical Activity 2006-2009

Working Together to Safeguard Children, A  guide to inter-agency working to safeguard and promote the welfare of children.  Chapter 11 – Safeguarding and promoting the welfare of children who may be particularly vulnerable – HM Government 2010
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* Priority Groups are defined as children and vulnerable adults (vulnerable – as identified in Chapter 11 – Working Together to Safeguard Children 2010) women and girls, ethnic minority groups, disabled people, social economically deprived
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