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1.0 Background

The Merseyside Sports Partnership is a collective term used to describe a “network of agencies committed to establishing a fully inclusive structure that will enable people of all ages within Merseyside to benefit from sport and physical activity.” 

The foundations of the Merseyside Sports Partnership were laid down in the early 1990’s when the original five local authorities of Merseyside came together to stage the Merseyside Youth Games. The ‘Partnership’ has now developed to include six local authorities, local sports councils, National Governing Bodies of Sport and their County Associations and Clubs, School Sports Partnerships, Further and Higher Education Institutes, Greater Merseyside Connexions Partnership, Learning and Skills Council Greater Merseyside, Primary Care Trusts and other Local Health Agencies, Crime Reduction Agencies, English Federation of Disability Sport, Women’s Sport Foundation, Sporting Equals, Sports Coach UK, Sport England and Youth Sport Trust. 

A Core Team of professional officers, who have a key advocacy role for sport and physical activity across the county, supports the Partnership.  They are strategic brokers between sport and the wider agenda and support local partners in specific areas of activity including: club development: coach development: school to club links: event management: volunteer development: disability sport. The members of the Core Team, who provide support across the Partnership, are hosted by Liverpool City Council and adhere to the policies and procedures of the Council at all times. 

2.0 Policy Statement

Policy Statement for Safeguarding and Protecting Children & Vulnerable Young Adults in Sport

Merseyside Sports Partnership recognises the safety, welfare and well-being of children, young people & vulnerable young adults is without exception our primary concern. We are committed to ensuring that regardless of age, culture, disability, gender, language, racial origin, religious belief or sexual identity they have the right to be safeguarded and protected from any forms of abuse, harm, mistreatment or neglect.

Merseyside Sports Partnership recognise that it is everyone’s responsibility to ensure any concerns which relate to the safety, welfare and well-being of all our young people should be highlighted and challenged. All incidents of suspicious or poor practice, allegations of abuse or mistreatment raised, or issues where the well-being of a young person is in anyway perceived to be put at risk, will be taken seriously and responded to swiftly and appropriately. Furthermore, we are committed to ensuring that every effort is made across the Partnership, sport and the wider community towards the adoption of best practice in relation to safeguarding and protection on Merseyside. 

Merseyside Sports Partnership will:

· Accept the moral and legal responsibility to implement procedures
 to provide a duty of care for children, young people & vulnerable young adults, safeguard their well-being and protect them from any form of abuse, harm or mistreatment. 

· Respect and promote the rights, wishes and feelings of young people at all times.

· Take responsibility for actively promoting across the Partnership, sport and the wider community the over riding principal that the safety, welfare and well-being of children, young people & vulnerable young adults is, without exception, paramount. 

· Actively work to support our partners, and other organisations, recognise and understand their own moral and legal responsibilities in relation safeguarding, encouraging the adoption of best practice in terms their own policies and procedures relating to young people.    

· Recruit, train and supervise its employees and volunteers to adopt best practice to safeguard and protect young people from any form of abuse, harm or mistreatment and themselves against false allegations. 

· Ensure that staff and volunteers adopt and abide by the Merseyside Sports Partnership child protection procedures in place.

· Respond to any allegations, concerns or issues raised appropriately and as a matter of priority. Implement the appropriate procedure for handling the specific allegation, or issue, and ensure that actions are taken to address and resolve it to the satisfaction of all concerned as quickly as possible.

· Ensure this policy and the supporting procedures in place remain relevant. The Merseyside Sports Partnership Core Team will, on behalf of the Merseyside Sports Partnership Board, review and update this policy to ensure that the policy reflects any changes in legislation or policy relating to children, young people or young vulnerable adults. Any proposed changes to the policy will be presented to the Merseyside Sports Partnership Board as soon as possible for endorsement. If there are no changes the policy will be subject to an annual review by the Board.   

The Merseyside Sports Partnership’s commitment to safeguarding and protecting children, young people and vulnerable adults is fully supported and endorsed by the undersigned on behalf of the Merseyside Sports Partnership Board:  

References:

NSPCC Sports Check – Step-by-step guidance to safeguarding children in sport – July 2002

3.0 Introduction

Merseyside Sports Partnership recognises the safety, welfare and well-being of children, young people & vulnerable young adults is without exception our primary concern. We are committed to ensuring that regardless of age, culture, disability, gender, language, racial origin, religious belief or sexual identity they have the right to be safeguarded and protected from any forms of abuse, harm, mistreatment or neglect.

The realisation of this commitment is a key priority for the Merseyside Sports Partnership and the Core Team. In order to make this commitment a reality the Partnership will:   

· Promote that the needs of the child, young person or vulnerable adult must be the paramount concern and central focus at all times, 

· Promote and encourage the adoption of good practice relating to safeguarding and protecting of children, young people and vulnerable adults within sport and the wider community, 

· Actively encourage poor or inappropriate practice or behaviours by both adults or by children, which are in anyway contradictory to the commitment, be highlighted, challenged and addressed,   

· Ensure that all concerns or issues raised which relate to the safety, welfare or well-being of children, young people or vulnerable adults are responded to in an appropriate and timely manner by the appropriate bodies or agencies.

To support the Merseyside Sports Partnership Core Team deliver its activities, on behalf of the Partnership, specific procedures have been adopted to: 

· Implement recruitment and employment practices focused on minimising the potential risk to children, young people and vulnerable adults from paid or voluntary staff who are directly involved in delivering activities organised on behalf of the Partnership by the Core Team,

· Respond directly to specific concerns or issues raised in relation to the safety, welfare and well-being of children, young people or vulnerable adults,

· Respond directly to concerns or issues raised in relation to adults, or children, whose behaviour or actions are identified as causing a concern,

· Provide a basis from which to advocate best practice to the other partners. 

The procedures for handling concerns are subject to continuous review, and amendment, based on the feedback of the Core Team or other partners. Where necessary, procedures will be amended in response to any areas of weakness identified during their implementation. 

The recruitment and employment policies and procedures, within this policy, will be subjected to revision inline with any amendments made by Liverpool City Council. 

This Policy and procedures are underpinned by the Merseyside Sports Partnership Safeguarding & Protecting Children, Young People and Vulnerable Adults - Implementation & Action Plan. The Implementation & Action Plan identifies the activity and developments that the Core Team will undertake to support the realisation of our commitment. 

Appendix A 
Merseyside Sports Partnership Safeguarding & Protecting Children Young People

and Vulnerable Adults – Implementation & Action Plan

4.0 Prevention  

Merseyside Sports Partnership recognises the safety, welfare and well-being of children, young people & vulnerable young adults is without exception our primary concern. We are committed to ensuring that regardless of age, culture, disability, gender, language, racial origin, religious belief or sexual identity they have the right to be safeguarded and protected from any forms of abuse, harm, mistreatment or neglect.

Merseyside Sports Partnership will undertake all reasonable steps to ensure that unsuitable individuals are prevented from working with children, young people and vulnerable adults not only within our own activities, and events, but those of our partners.  

All individuals employed within the Core Team, or those directly engaged as staff in a voluntary capacity at the events organised on behalf of the Partnership by the Core Team, will be subject to the Recruitment and Selection Procedures of Liverpool City Council, our host authority.   

Across the wider Partnership, the Core Team will take responsibility for advocating that recruitment and selection procedures for those working with children, young people and vulnerable adults should, as a minimum, be inline with those outlined in this policy.   

4.1 Recruitment 

For all those individuals employed within the Merseyside Sports Partnership Core Team, or those engaged directly as staff in voluntary capacity, recruitment will always be carried out in line with Liverpool City Council’s Recruitment and Selection Procedures: 

4.1.1 Advertising

Any form of advertising that is used to recruit staff or volunteers will reflect the following depending upon whether the position is paid or unpaid: 

· Job Title, details, salary and benefits, closing (employees particularly),

· Aims of Merseyside Sports Partnership and where appropriate the particular programme or event involved (volunteers particularly),

· Experience of working with children if required, 

· The City Council’s Equal Opportunity Statement,

· Merseyside Sports Partnership open and positive stance on child protection.

4.1.2 Pre-Application Information

Pre-application information sent to interested or potential applicants will contain: 

· A Job Description including roles and responsibilities, 

· A Person Specification stating qualifications or experience required,

· An application form,

· A disclosure application,

· Guidance on completing the application form,

· Vision and Values of Liverpool City Council,

· Recruitment of ex-offenders statement.

4.1.3 Applications

All applicants whether for paid or voluntary, full or part-time positions should complete an application form, which will include the following information: 

· Names, address and National Insurance Number (to confirm experience, identity and right to work),

· Relevant experience, qualifications and training undertaken,

· Listing of past career or involvement in sport,

· Any criminal record,

· The names of two people (not relatives) willing to provide written references that comment on the applicant’s previous experience of, and suitability for, working with children and young people,

· The applicant’s consent to criminal record checks being undertaken,

· The applicant’s consent to abide by Liverpool City Council’s Code of Conduct.

4.1.4 Disclosure

Vacancies within Merseyside Sports Partnership Core Team are offered subject to candidates receiving a satisfactory Disclosure check from the Criminal records Bureau (CRB). This is to enable safe appointments to be made by identifying candidates who may be unsuitable to work with children, young people or vulnerable adults.  It is inline with Liverpool City Council’s Recruitment and Selection Procedure for all employees.

Information relating to Disclosure will have confirmation in the Person Specification and Job Description. When applicants are invited to interview they will be sent a Disclosure application form, which they should complete and bring with them to interview. They will also be asked to bring documentary evidence of their identity with them. The documents will be verified, photocopied and returned to the applicants. The successful candidates information will then be processed. 

Having a criminal record will not necessarily bar applicants from being successful. This will depend on the nature of the conviction and the circumstances and background of their offences.  Merseyside Sports Partnership Core Team will refer to Guidance Notes re Fair Recruitment and Selection Procedure as issued by Liverpool City Council. 

All volunteers recruited centrally by the Core Team will be subject to Disclosure as and when they apply for a volunteering position. 

4.1.5 Responding to Disclosure

Liverpool City Council Human Resource and Payroll Team process all Disclosure applications for paid and non-paid staff. Within Merseyside Sports Partnership Core Team, there are nominated team members who are authorised ‘Document Checkers’. This role involves verifying the applicant’s identity and photocopying all documents and ensuring that the applicant has filled in their application correctly.  Once this has been done, all information is sent to Liverpool City Council to be processed. 

Normally, if all information has been correctly filled in, an application should only take 2-3 weeks. An email will be received to advise if the applicant has successfully cleared Disclosure. Please see Guidance Notes re Fair Recruitment and Selection Procedure for further information relating to any candidates with adverse information obtained through the Criminal Records Bureau.  

For the purposes of the Criminal Records Bureau process at Merseyside Sport (and inline with Liverpool City Council) Kerry Stewart is the nominated officer for volunteers and members of staff.
4.1.6 References

All applicants whether for paid or voluntary, full or part-time positions will be required to: 

· Provide a minimum of two written references that comment on the applicant’s previous experience, skills and suitability for the role. 

4.1.7 Self Declaration

All applicants whether for paid or voluntary, full or part time positions will be required to complete a Self Declaration identifying any previous convictions inline with the Rehabilitation of Offenders Act 1974. 

The Self Declaration is incorporated within the Liverpool City Council Application Form for applicants applying for a paid full or part time role within the Core Team.

For volunteers, the Self Declaration is incorporated within the Volunteer Agreement. 
4.1.8 Interview and Induction

It may or may not be appropriate to conduct a formal interview. When appropriate, it will be conducted inline with Liverpool City Council’s Recruitment and Selection Procedure and Interview Processes. The following information will be obtained when conducting a formal interview: -

· Their qualifications sustained

· The expectations, roles and responsibilities of the job are clarified

· Disclosure application and identity details confirmed

4.1. 9 Exceptions to the Recruitment Process - Volunteers

In very exceptional cases where it is not possible to complete the Disclosure Process for a volunteer, in advance of a specific event, this will not preclude an individual from volunteering. In these exceptional circumstances an individual will be allowed to volunteer subject to the receipt of satisfactory references and assessment of the Self Declaration, as detailed on the Volunteer Agreement, by the Merseyside Sports Partnership Core Team. 

In these exceptional cases, individual volunteers will at no time be left un-attended with children, young people or vulnerable adults and will be paired up with an experienced officer throughout an event. 

Based on an assessment of the information detailed in the Self-Declaration, Merseyside Sports Partnership Core Team reserves the right to prevent an individual from participating as a volunteer if it is deemed that the nature of the conviction indicates a potential risk to children, young people or vulnerable adults.   

Appendix B 
Liverpool City Council Application Form

Appendix C 
Volunteer Recruitment Pack 


Volunteer and Staff Registration Form


Volunteer Agreement

Appendix D 
Disclosure Application Form



Disclosure Application Form Explained 



Disclosure Documents Check - Volunteers



Guidance Notes For CRB Disclosure 




Guidance Notes re: Fair Recruitment and Selection Procedure

4.2 Employment 

For all individuals employed within the Merseyside Sports Partnership Core Team, or engaged directly in a voluntary capacity at events, duties will always be carried out to the highest standard. Employees both paid and voluntary will be subject to all Liverpool City Council’s employment policies and procedures at all times without exception.  

At all times the Merseyside Sports Partnership Core Team adheres to the employment policies and procedures of Liverpool City Council.  

A copy of all the employment policies and procedures is available from the Merseyside Sports Partnership Core Team on request.   

4.2.1 Employment Code of Practice

All those individuals employed within the Core Team, or engaged as staff in a voluntary capacity at the events organised on behalf of the Partnership, will be subject to Liverpool City Council’s Employment Code of Practice. 

Any individual either paid or a volunteer who is deemed to undertake their duties or act in a manner which is in contradiction of the Employment Code of Practice will be subject to the Liverpool City Council’s Disciplinary Procedure. 
Full details of the Employment Code of Practice Procedure can be found in the appendix. 

4.2.2 Training

The Merseyside Sports Partnership Core Team will be given regular training in the following areas: 

· Child Protection Awareness – ScUK workshop on Good Practice and Child Protection or equivalent opportunities  

· First Aid, conducted by Liverpool City Council

The Merseyside Sports Partnership Core Team will provide all volunteers with training that is relevant to their specific roles at the events. 

4.2.3 Monitoring and Appraisal

All the Core Team will receive an annual performance and review and an additional 6 monthly review, which provides informal feedback. 

4.2.4 Disciplinary Procedure 

All those individuals employed within the Core Team, or those engaged as staff in a voluntary capacity at the events organised on behalf of the Partnership by the Core Team, will be subject to the Liverpool City Council’s Disciplinary Procedure.   

Any individual either paid or a volunteer who is deemed to undertake their duties or act in a manner which is in contradiction of the Employment Code of Practice will be subject to the Council’s Disciplinary Procedure. 
Full details of the Disciplinary Procedure can be found in the appendix. 

4.2.5 Complaints and Grievance Procedure

Merseyside Sports Partnership Core Team adheres to Liverpool City Council’s Complaints and Grievance Procedure at all times for employees and volunteers, paid and non-paid, full and part-time. 

Merseyside Sports Partnership will ensure that these procedures are available for all employees and volunteers, at all times, to address any complaint, grievances or other issues which may arise. 

Full details of the Complaints and Grievance Procedure can be found in the appendix. 

Appendix E 
Employment Code Of Practice 

Appendix F 
Disciplinary Procedure 

Appendix G 
Complaints and Grievance Procedure

5.0 Procedures and Systems 

Merseyside Sports Partnership recognises the safety, welfare and well-being of children, young people & vulnerable young adults is without exception our primary concern. We are committed to ensuring that regardless of age, culture, disability, gender, language, racial origin, religious belief or sexual identity they have the right to be safeguarded and protected from any forms of abuse, harm, mistreatment or neglect.

In order that the Merseyside Sports Partnership Core Team are able to handle a concern arising at one of our events, or raised during the course of our day-to-day business, clear reporting procedures exist to ensure that appropriate action is taken.   

Without a clear reporting procedure we would not be fulfilling our duty to safeguard and protect children, young people or vulnerable adults. The procedures in place aim to ensure that appropriate action is taken in response to a concern relating to a child, young person or vulnerable adult. Equally, they are also designed to ensure that where a concern is raised in relation to inappropriate behaviour by an adult, or poor practice by a coach or volunteer, that appropriate action can be taken. While the focus of the Merseyside Sports Partnership is sport and physical activity the procedures which exist can equally be applied to concerns raised at any time.  

It is important to remember that it is not a volunteer’s or member staff’s responsibility to investigate concerns or to judge whether or not a young person has been subjected to abuse. However, it is their responsibility to act immediately by reporting concerns so that appropriate action can be taken to protect a young person. The reporting and accurate recording of concerns is of vital importance in ensuring there is an effective response to incidents coming to light at any event. 

5.1 Reporting Procedures 

Our procedures are designed to handle both a concern relating to a child, young person or vulnerable adult who is believed to be at some form of risk but also designed to handle a concern relating to a coach or adult raised directly with the Merseyside Sports Partnership Core Team. 

As highlighted, it is not the role of the Merseyside Sports Partnership Core Team to investigate a concern but to ensure that the available information provided can be referred to the appropriate body. All members of the Core Team are trained to collect information using the Concern Report Form. 

It is the responsibility of the Child Protection Liaison Officer (CPO) or deputy Child Protection Liaison Officer to assess the information as detailed on the Concern Report Form. 

If the nature of the concern relates to a child, young person or vulnerable adult information will be documented on: 

Concern Report Form – Child, Young Person or Vulnerable Young Adult

If the nature of the concern relates to an adult or coach whose actions or behaviours are causing concern, information will be documented on:   

Concern Report Form – Adult / Coach

The Concern Report Form is then passed to the Child Protection Liaison Officer (CPO) or deputy CPO.

The CPO or deputy CPO will then open a Case Work Record – using the Case Work Recording Proforma – to document the actions that are subsequently taken based on the information received.  

It is the responsibility of the CPO or deputy CPO to assess the information, and nature of the concern, and take appropriate action.  

Based on this assessment, it is responsibility of the CPO or the deputy CPO to refer the concern to the appropriate body or statutory agency. 

Where appropriate the CPO or their deputy will seek guidance from colleagues in one of the local statutory agencies, as necessary, if there are any doubts as to whom a referral should be made.  

In those cases where a child, young person or vulnerable young adult is, based on the assessment, identified to be at risk a referral will be made to the Children’s Services or Social Services within the appropriate Local Authority.   

All assessments of concerns and details of referrals made will be documented by the CPO or the deputy Child Protection Officer on the Case Work Recording Proforma.  

The CPO will not only use the Case Work Recording Proforma to document the details of the referrals it will also be used to record any subsequent conversations or follow up actions with the individual agencies.  

Each individual case will be recorded on a Case Work Recording Proforma. 

Any decisions taken, in terms of referrals, will be made on the information provided and in line with the requirements outlined in Working Together to Safeguard Children HM Government 2006.

At all times the over riding concern of the CPO or the deputy CPO will be the concern for the safety and well-being of the child, young person or vulnerable adult.  

Appendix H   
Concern Report Form – Child, Young Person, Vulnerable Young Adult 

Appendix I 
Concern Report Form – Adult or Coach

Appendix J 
Case Work Recording Proforma  

Appendix K 
Reporting Procedure For Concern Relating To Child Or Vulnerable Adult Received Directly From A Third Party By MSP Core Team

Appendix L
Reporting Procedure For Concern Relating To Coach Or Adult Received Directly From A Third Party By MSP Core Team

5.2 Child Protection Liaison Officer 

Merseyside Sports Partnership Core Support Team has a nominated Child Protection Liaison Officer to take the lead in ensuring that the reporting procedures are followed, at all times, and to liaise with the appropriate agencies. 

Andrew Wileman 

Tel: 0151 231 5268

Mobile: 07808 057105

Email: A.Wileman@ljmu.ac.uk

In the absence of Andrew Wileman, Steve Sullivan will act as the deputy Child Protection Liaison Officer. 

Steve Sullivan

Tel: 0151 231 5392

Mobile: 07734 735803

Email: S.Sullivan@ljmu.ac.uk

5.3 Confidentiality and Information Sharing 

It is important for all concerned that there is complete confidentiality from all the people involved when a concern is documented. Any breach in confidentiality could be damaging both to the young person and to the investigation, which may follow.
Merseyside Sports Partnership Core Team will ensure that all documentation arising as a result of handling a concern is handled in accordance with the Data Protection Act (1998).  In line with the Act, information relating to a child, young person or vulnerable adult will be exempt from an information or access request. 

Where Merseyside Sports Partnership Core Team receives information that relates to a child, young person or vulnerable adult we will fully adhere to the principals identified in the Draft Protocol for Information Sharing as developed by NSPCC – CPSU. 

Again, at all times, the over riding concern of the CPO or the deputy CPO will be the concern for the safety and well-being of the child, young person or vulnerable adult.  

Once a Concern Report Form is completed this will be passed to the Child Protection Liaison Officer or deputy CPO and will be attached to the Case Work Recording Proforma.  Both documents will then be stored securely by the CPO or deputy CPO within their own individual file.    

Appendix M 
The Data Protection Act 1998



Draft Protocol for Information Sharing.

5.4. Whistle Blowing 

Merseyside Sports Partnership adheres fully to the “Whistle Blowing” policy of Liverpool City Council in order that volunteers and members of staff can raise concerns about another volunteer or member or staffs’ behaviour. 

If a member of staff or a volunteer have a concern about the actions, behaviour or practice of another individual the opportunity exists to highlight this to Merseyside Sports Partnership Core Team in the strictest confidence. 

All concerns raised, in strictest confidence, about a member of the Core Team or volunteer will be subject to investigation inline with the employment policies and procedures of Liverpool City Council.

Where the concern raised relates to an individual who is not a member of the Core Team, or acting as a volunteer on behalf of the Core Team, the procedure for handling a concern relating to an adult or coach, as detailed in Section 5.1, will be implemented.  

Appendix N
 Whistle Blowing Policy 

5.5 Suspicions and Allegations

False allegations of abuse do occur. However, they are rare and if a young person says or indicates that he/she is being abused, or information is obtained which gives concern that a young person is being abused then this should be acted upon immediately. 

5.5.1 Responding to an allegation 

Actions to take: 

· React calmly so as to frighten the young person,

· Take what the young person says seriously, recognising the difficulties inherent in interpreting what is said by the young person,

· Keep questions to the absolute minimum to ensure a clear and accurate understanding of what is being said,

· Reassure the young person but do not make any promises of confidentiality which might not be feasible in the light of subsequent developments,

· Make a full record of what has been said, heard or seen as soon as possible using the Concern Report Form, 

· Pass Concern Report Form to Merseyside Sports Partnership Child Protection Officer. 

Action to avoid:

· Don’t panic,

· Allow your shock or distaste to show,

· Probe for more information than is being offered,

· Speculate or make assumptions,

· Make negative comments about the alleged abuser,

· Approach the alleged abuser,

· Make promises or agree to keep secrets.

Some barriers to think about…

	Young people telling…
	Adults telling…

	The young person may be scared because they have been threatened

They may believe they will be taken from home

They don’t want to risk being stopped from taking part in their sport

They believe it is their fault, or they may feel guilty 

Think this is what happens to all young people
Feel embarrassed 

They don’t want the abuser to get into trouble

They may be afraid they won’t be believed

They may not have a vocabulary for what happened
	They may find it hard to believe what they are hearing

Cannot believe the suspicion that may be about someone they know

Fear ‘getting it wrong’

Fear the consequences of ‘passing on’ information

Worry it may work out worse for the young person
Simply ‘don’t want to be involved’


5.5.2 Responding to Suspicions

It is not the responsibility of anyone working under the auspices of sport in a paid or voluntary capacity, or those working in affiliated organisations, to take responsibility or to decide whether or not child abuse is taking place. 

Equally, it is important to remember that it is the responsibility of either the Merseyside Sports Partnership Core Team or a volunteer to investigate concerns or to judge whether or not a young person has been subjected to abuse. However, it is their responsibility to act immediately by reporting concerns so that appropriate action can be taken to protect a young person. The reporting and accurate recording of concerns is of vital importance in ensuring there is an effective response to incidents coming to light at any event. 

6.0 Promoting Good Practice With Young People

Merseyside Sports Partnership recognises the safety, welfare and well-being of children, young people & vulnerable young adults is without exception our primary concern. We are committed to ensuring that regardless of age, culture, disability, gender, language, racial origin, religious belief or sexual identity they have the right to be safeguarded and protected from any forms of abuse, harm, mistreatment or neglect.

Child abuse, particularly sexual abuse, can arouse strong emotions in those facing such a situation. It is important to understand these feelings and not allow them to interfere with any judgement when action is taken. Abuse can occur within many situations including the home, school and the sporting environment. Some individuals will actively seek employment or voluntary work within young people in order to harm them. A coach, instructor, teacher, official or volunteer may have regular contact with young people or vulnerable adults and be an important link in identifying cases where they need protection.   

All personnel in sport should be encouraged to demonstrate exemplary behaviour in order to protect themselves from false allegations. Merseyside Sports Partnership is committed to promoting Child Protection and Welfare and good practice across Merseyside. 

Merseyside Sports Partnership is encouraging and promoting:

· National Governing Bodies, their clubs and associations to develop and implement their National Governing Bodies Child Protection Guidelines and good practice.  This will include promoting the writing of a Child Protection Policy and implementation of the policy guidelines,

· Local Authorities to promoting best practice and the formation of Child Protection Policies and implementation of the policy guidelines within their own areas,

· Education and Schools to recommend and be proactive about encouraging sporting community organisations to have in place their own Child Protection Policy and guidelines and be working towards implementing those guidelines,
· Where no umbrella agency exists, Merseyside Sports Partnership will promote and support sporting organisations to adopt the NSPCC guidelines on Child Protection in order to develop and implement their own Child Protection Policy and Guidelines.
Communication and promotion of Merseyside’s Child Protection Policy and Procedures is paramount to the success and development of young people and participant safety at any event. 

Merseyside Sports Partnership will:

· Ensure all young people are treated equally,

· Ensure all young people have fun,

· Promote the awareness of the issues, which lead to young people being harmed,

· Have safe recruitment procedures in place for volunteers and members of staff, 

· Uphold the Code of Conduct for Volunteers and Members of Staff,

· Uphold the Code of Conduct for Young People and Participants, 

· Uphold the Code of Conduct for Parents, Guardians, Carers and Spectators, 

· Advocate safe and healthy events through Risk Assessment, 

· Have Child Protection reporting and recording procedures in place, 
· Have specific procedures in place to regulate the use of photographic / video footage, 

· Identify and maintain parental / guardian / carer responsibility,

· Regularly review and monitor every this Policy and Procedures,

· Have open communication channels to promote the safeguarding of young people.

6.1 Practice to be avoided

If cases arise where situations are unavoidable they should only occur with the full knowledge and consent of the event organiser. For example, a young person sustains an injury and needs to go to hospital, or a parent fails to arrive to pick up a child at the end of session:

· Avoid spending excessive amounts of time alone with the young person away from others,

· Avoid taking them to your home where they will be alone with you.

You should never:

· Engage in rough, physical or sexually provocative games,

· Share a room with a young person,

· Allow or engage in any form of inappropriate touching,

· Allow children to use inappropriate language unchallenged,

· Make sexually suggestive comments to a child, even in fun,

· Reduce a child to tears as a form of control,

· Allow allegations made by a child to go unchallenged, unrecorded or not acted upon,

· Do things of a personal nature for children or disabled adults, that they can do for themselves,

· Invite or allow children to stay with you at your home unsupervised.

It may sometimes be necessary for staff or volunteers to do things of a personal nature for children, particularly if they are disabled. These tasks should only be carried out with the full understanding and consent of parents and the performers involved. There is a need to be responsive to a person’s reactions. If a person is fully dependant on you, talk with him/her about what you are doing and give choices where possible.  This is particularly so if you are involved in any dressing or undressing of outer clothing, or where there is physical contact, lifting or assisting a child to carry out activities.  Avoid taking on the responsibility for tasks for which you are not appropriately trained. 

If any of the following incidents should occur, you should report them immediately to another colleague and make a written note of the event. Parents should also be informed of the incident:

· If you accidentally hurt a performer 

· If he/she seems distressed in any manner

· If performer appears to be sexually aroused by your actions

· If a performer misunderstandings or misinterprets something you have done

6.2 Codes of Conduct 

Across all the events organised on behalf of the Merseyside Sports Partnership, by the Core Team, Codes of Conduct are in place to ensure that everyone involved can enjoy the experience. 

Codes of Conduct are in place outlining the minimum expectations in terms of behaviour for:

· Parents, Guardians, Carers and Spectators 

· Volunteers and Members of Staff

· Young People and Participants 

Appendix O
 Merseyside Sports Partnership Codes Of Conduct

6. 3 Guidelines for Use of Photographic Filming Equipment at Sporting Events

There is evidence that some people have used sporting events as an opportunity to take inappropriate photographs or film footage of young and disabled sportspeople in vulnerable positions. It is advisable that all sporting organisations adhere to the appropriate guidelines. 

Merseyside Sports Partnership adheres to the Code of Conduct for Photographers and Video Producers as developed by Sport England at all our events. 

All those wishing to use a camera or video recorder at the events organised by the Merseyside Sports Partnership Core Team are required to register their equipment.

In order to protect children, young people or vulnerable adults guidelines are provided to all those who register their camera or video recorder. 

In the case of the Merseyside Youth Games and Community Games it is the responsibility of each Local Authority partner to identify any individual children who cannot be photographed in advance of the event and notifying Merseyside Sports Partnership Core Team.  

Appendix P 
Code of Conduct for Photographers and Video Producers 

Appendix Q  
Photographic / Video Equipment Registration Form 

Appendix R
Use of Photographic / Video Equipment at The Merseyside Youth Games / 



Community Games

Appendix S
The Merseyside Youth Games / Community Games Photographic / 

Video Non-Consent

7.0 Recognition of Poor Practice, Abuse and Bullying

Merseyside Sports Partnership recognises the safety, welfare and well-being of children, young people & vulnerable young adults is without exception our primary concern. We are committed to ensuring that regardless of age, culture, disability, gender, language, racial origin, religious belief or sexual identity they have the right to be safeguarded and protected from any forms of abuse, harm, mistreatment or neglect.

All young people have the right to be safe and to be treated with dignity and respect. The following principles will help to protect young people, participants, and members of staff and volunteers events from poor practice, abuse and bullying and from allegations of poor practice, abuse and bullying.

It is important that adults working with young people are aware of the signs and indicators of abuse and bullying, so that they are able to recognise a young person who may be suffering and take action to ensure the welfare of that young person. It is also important to remember that it is not a volunteer’s / member of staff’s responsibility to investigate concerns or to judge whether or not abuse or bullying has happened to a young person. However it is their responsibility to act immediately by reporting concerns so that appropriate action can be taken to protect a young person.

7.1 Poor Practice

The Merseyside Sports Partnership promotes good practice and has Codes of Conduct in place to safeguard the welfare of young people at any event.  As a result of this, recruiting agencies may have to decide whether or not a volunteer or member of staff’s behaviour warrants poor practice.  And should this be dealt with internally or whether it is potentially / actually abusive and requires referral to the statutory agencies.

Thresholds of poor practice may include the following:

Poor Practice


· Minor, which can be dealt with at event or association level,

· Significant but which can be dealt with at a county / departmental level,

· Serious and which should be dealt with at a national / organisational level.

7.2 Abuse

Abuse can generally be divided into four main forms:

Physical Abuse

Physical abuse is causing physical harm to a young person and can include hitting, shaking, throwing, poisoning, scalding, drowning or suffocating.  Physical harm may also be caused when an adult deliberately causes ill health to a young people.  Physical abuse is the result of a deliberate act, but can also be the cause of a failure to act to protect a young person.

Recognising physical abuse:

Unexplained injuries or markings where the explanation does not fit the injury.

In sport, examples may include training and competition exceeding the young persons capacity, drug use to enhance performance or delay puberty.

Emotional Abuse

Emotional abuse is the persistent emotional ill treatment of a young person resulting in adverse effects on the young persons emotional development.  This can include making a young person feel worthless, inadequate or unloved.  Some level of emotional abuse occurs in all forms of abuse, but emotional abuse can occur in isolation from other forms.

Recognising emotional abuse:


Delay in development, neurotic behaviour, self-harm, and fear of making mistakes.

In sport, examples may include constant criticism, bullying or unrealistic pressures to perform.

Sexual Abuse

Sexual abuse involves forcing or enticing a young person to take part in sexual activities.  The young person may not be aware of nor consent to the activities taking place.  The activities may involve both physical contact (rape or fondling) and non-physical contact (looking at or the production of pornographic material).  Both boys and girls can be sexually abused by both genders including both adults and other young people.

Recognising sexual abuse:


Changes in behaviour or physical signs associated within sexual activity

In sport, examples may include coaching techniques, which involved physical contact, the power of a coach over a performer.

Neglect

Neglect is the persistent failure to meet a young persons physical and or psychological need, resulting in impairment to the young persons health or development.  This may include an adult not providing adequate food, or clothing, or failing to provide appropriate medical care to a young person.

Recognising neglect:

Physical signs - hunger, smelling, inappropriate dress.  

Changes in behaviour – not having many friends, mentioning being left alone.

Abuse may also result from other sources such as stress (young person or adult), domestic violence, mental illness or drug / alcohol abuse.  All of these sources may have a negative effect on the physical and or psychological development of a young person.

7.3 Bullying

It is important to recognise that in some cases of abuse, it may not always be an adult abusing a young person.  It could be that the abuser is a young person themselves, for example in the case of bullying.  Bullying may be seen as deliberately hurtful behaviour, usually repeated over a period of time, where it is difficult for those bullied to defend themselves.
Although anyone can be the target of bullying, victims are often shy, sensitive and perhaps anxious or insecure.  Sometimes they are singled out for physical reasons – being overweight, physically small, having a disability or belonging to a different race, faith or culture.

8.0 Contacts
Local Safeguarding Children’s Boards  - Contacts

	BOROUGH
	NAME OF PERSON
	CONTACT DETAILS 

	HALTON MBC
	Sharon Taylor 
	0151 907 8300

	KNOWSLEY MBC
	Steve Kelly
	0151 443 4311

	LIVERPOOL CC
	Ian Bowden
	0151 225 4945

	SEFTON MBC
	To be confirmed
	0151 934 3838

	ST. HELENS MBC
	To be confirmed
	01744 456 276/7/8/9

	WIRRAL MBC
	Pauline Rutter
	0151 666 4439


Police – Public Policy and Protection Unit 

	
	NAME OF PERSON
	CONTACT DETAILS 

	MERSEYSIDE 
	Detective Constable Rosalyn Thomas
	0151 777 4516

	
	Detective Sergeant Dave Stubbs
	0151 777 4516

	CHESHIRE 
	Detective Chief Inspector Paul Moore
	01244 612108


Police – Family Crime Unit 

	BOROUGH
	NAME OF PERSON
	CONTACT DETAILS 

	HALTON 
	Detective Chief Inspector Paul Moore
	01244 612108

	KNOWSLEY 
	Detective Inspector John McCarthy 
	0151 777 3081

	LIVERPOOL NORTH
	Detective Inspector Mary Hanner
	0151 777 4581

	LIVERPOOL SOUTH
	Detective Inspector Neil Shone
	0151 777 5303

	SEFTON MBC
	Detective Inspector Irene Afful
	0151 777 3081

	ST. HELENS
	Detective Inspector Chris Sephton
	0151 777 1580

	WIRRAL 
	Detective Inspector Dave Griesenthwaite
	0151 777 2681


NSPCC – Child Protection In Sport Unit 

	NAME OF PERSON
	CONTACT DETAILS 
	

	Nick Slinn
	0116 234 7284
	


National Helpline Numbers

	
	
	

	Childline
	0800 1111
	Support line for children.

	NSPCC
	0808 800 5000
	Support line for adults


National Governing Bodies of Sport

Contact details for all County or Regional NGB Development Officers available from:

MSP Contacts Database via MSP Core Team 

or

www.merseysidesport.com
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� Our procedures not only cover the events, activities or programmes which are directly delivered by the Merseyside Sports Partnership Core Team but enable the Core Team to appropriately handle any concerns, allegations or issues, raised by young people, their parents, carers, guardians or those providing sporting opportunities at any time. 





�  As Merseyside Sports Partnership represents a range of individual employers it is our aspiration to promote the adoption of best practice relating to safeguarding in terms of recruitment, training and supervision not only across the Partnership but also within the wider community.


    


� At all times where an issue or concern is initially raised directly with the Core Team we will work with the appropriate identified child protection experts within the members of Partnership or within external organisations to ensure a swift and appropriate resolution.  
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